obligation to remind him of the trial date.    This  suggestion
indicates  a serious  lack of  understanding of  the responsi-
bilities  of a  lawyer.

In mitigation I  note  that Mr.   Trivette has apologized
to the  judge who presided at the discrimination case and to
the Commission for his  failure to have  appeared at  the
scheduled trial and regretted any resulting problems  and
inconveniences.     There  is,   moreover,   no  evidence that Mr.
Trivette  has  ever before  conducted himself   in a less  than
acceptable manner before this Commission.    Finally,   I believe
that Mr.   Trivette is now sufficiently concerned so as  to  take
measures  necessary to prevent a repetition of events that led
to this  unfortunate situation.     Because of  these mitigating
factors  I do  not believe that any further disciplinary
referral  is warranted at  this  time.     It would be my
recommendation however  that any repetition of  similar
incidents be referred to the,Commission  for disciplinary
action.

This  disciplinary proceeding  is  accordingly  terminated.
A copy of this decision  is being furnished t\ the Kentucky
Bar  Association for informational purposes.

trative  Law Judge
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